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Labor Market Overview

WIA §118 (b} The local plan shall include - (1) an identification of—
{4) the workforce investment needs of businesses, fobseekers, and workers in the local area;
{(B) the current and projected employment opportunities in the local area; and
(C) the job skills necessary fo oblain such emplovment opportunities,

1. Based on consultation with NYSDOL’s Labor Market Analyst, and a review of your
Regional Economic Development Council’s (REDC) Five-Year Strategic Plan, describe the
current and projected employment opportunities in your local area and region. Provide a
priority ranked list of the local area’s demand occupations for PY 2013 that includes SOC

codes and job titles.




2. Explain how your demand list was shaped. Describe the data source(s) used to
develop/support your demand list




3. Identify the job skills/credentials for the occupations that are highest in demand, including
those identified as priorities by your REDC. Describe the education and training resources
that exist in your area/region to assist individuals to obtain these skills. Training options

such as on-the-job training, ITAs, customized training and contracted training should be

discussed where relevant,

g Gnpdhedines



B LT FE

Heliges




4. Describe any regional or sector-based fraining initiatives in which your local area is involved
or is planning to be involved during PY 2013, Explain how these initiatives align with the
demand occupations on your list.




D E agnins Diuidedpen
v . EE L L nepd §‘§éxytési£?§£ Couitdetin
Frogram W EF R Rt i



Performance

Wi4 §118 (b) The local plan shall include - (3} a description of the local levels of performance negotiated with the
Governor and chief elected official pursuant to section 136(c), to be used to measure the performance of the local
area and to be used by the local board for measuring the performance of the local fiscal agent (where appropriote),
eligible providers, and the one-stop delivery system, in the local area;

Information and documentation produced through the yearly Performance Indicator Negotiation
Process will become part of this plan. No additional information is required.
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