
 

 

      
 

Human Resources & Insurance 
Committee 
Wednesday, May 8, 2024  2:30PM 
40 McMaster Street, Ballston Spa, NY   
 
Chair: Kevin Tollisen 
Members: C. Eric Butler, John Lant, Tom Richardson,  
Angela Thompson, Matt Veitch, Mo Wright VC 

 
 
 

Agenda 

 
 

I. Welcome and Attendance 
 

I. Approval of the minutes of the April 3, 2024 meeting  
 

II. Workers Compensation Report  
 

III. Appointing a County Fire Coordinator – Andre Delvaux, Office of Emergency 
Management. 

 
IV. Amending the 2024 Compensation Schedule to provide compensation adjustments 

under the District Attorney – Scot Chamberlain, Human Resources 
 

V. Amending Resolution 312-2023 to extend the Part-Time Assistant County Attorney 
position to the end of 2024 – Scot Chamberlain, Human Resources  
 

VI. Amending the Saratoga County Policies and Procedures Manual under the Orientation 
Process Policy – Scot Chamberlain, Human Resources 

 
VII. Other Business 

 
VIII. Adjournment 
 
 
 
 





























4/16/24, 3 08 PM Laws of New York

public leginfo state ny us/lawssrch cgi?NVLWO 1/1

As of 04/16/2024 08:55AM, the Laws database is current through 2024
Chapters 1-49, 52, 61-116
Judiciary

 
    §  183-a. Compensation of certain district attorneys.  Notwithstanding
  any other provision of law, the district attorney of each county  having
  a  population  of  more than five hundred thousand according to the last
  federal census, exclusive of the counties of  New  York,  Bronx,  Kings,
  Queens  and  Richmond, shall receive an annual salary equivalent to that
  of a justice of the state supreme court together  with  such  additional
  compensation as the legislative body of such county may provide by local
  law.  Further,  that  the  district  attorney  of  each  county having a
  population of more than one hundred thousand and less than five  hundred
  thousand  according  to the last federal census, exclusive of the county
  of Richmond, and the district attorney  of  any  county,  the  board  of
  supervisors  of which has designated such office as a full-time position
  pursuant to subdivision eight of section seven  hundred  of  the  county
  law,  shall  receive an annual salary equivalent to that of county judge
  in the county in which the district attorney is  elected  or  appointed,
  together  with  such  additional compensation as the legislative body of
  such county may provide by local law.
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Office of the NEW YORK
STATE COMPTROLLER
NYS Comptroller Thomas P. DiNapoli



Unified Court System Bulletin No. UCS-341

Subject
April 2024 Salary Increase for Judges, Justices, and New York City Court
Clerks of the Unified Court System (UCS)

Date Issued
March 19, 2024

Purpose:
The purpose of this bulletin is to inform agencies of OSC’s automatic
processing of the April 2024 Salary Increases for Judges, Justices, and
New York City Court Clerks of the UCS.

Affected Employees:
Judges, Justices and New York City County Clerks in Bargaining Unit 86
who meet the eligibility criteria are affected.

Background:
Chapter 60 of the Laws of 2015, amended in the Laws of 2019 Chapter
59, Part VVV, created the Special Commission on Judicial Compensation
to examine, evaluate and make recommendations with respect to the
adequate levels of compensation and non-salary benefits for Judges and
Justices of the state paid courts of the Unified Court System (UCS). In the
Final Report on Judicial Compensation dated 12/04/2023, the
Commission has recommended that all NYS Judges receive phased-in
salary increases over four fiscal years beginning April 1, 2024.
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Chapter 491 of the Laws of 2009 provide County Clerks in the counties
comprising the City of New York to receive an annual salary not less than
the minimum annual compensation received by a justice of the New York
State Supreme Court elected from the same judicial district.

Effective Dates:

Cycle Effective Date Check Date

Administration 1 Current 03/28/2024 04/10/2024

Eligibility Criteria:
Judges, Justices, and New York City Court Clerks of the UCS in BU 86
whose Comp Rate Code is LEG with a Payroll Status of Active or Leave
with Pay on or after 03/28/2024 are eligible for this salary increase.

OSC Actions:
OSC will process the April 2024 salary increase for Judges and Justices
who meet the eligibility criteria as follows:

If the Payroll Status is Active or Leave With Pay on 03/28/2024, OSC will insert a row on
the Job Data record with an Effective Date of 03/28/2024 using the Action/Reason code
of Pay Rate Change/SAC (Mass Salary Increase).

If the employee does not meet the eligibility criteria on 03/28/2024 but becomes eligible
in Pay Period 1, after the payment effective date, OSC will insert a row on the Job Data
record with an Effective Date equal to the date of Hire, Rehire, Position Change, Transfer
or Return from Leave action using the Action/Reason code of Pay Rate Change/CSL
(Correct Salary).

If the employee has subsequent rows in an eligible position, OSC will insert a row on the
Job Data record using the Action/Reason code Pay Rate change/CSL (Correct Salary).

The compensation rate on each inserted row will be updated as follows:

Title
Current 
4/1/2019

New 
4/1/2024

Court of Appeals   

Chief Judge $240,800 $265,600 
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Title
Current 
4/1/2019

New 
4/1/2024

Associate Judge $233,400 $257,500 

Appellate Division   

Presiding Justice $227,800 $251,300 

Associate Justice $222,200 $245,100 

Appellate Term   

Presiding Justice $220,300 $243,000 

Associate Justice $215,700 $237,900 

Administrative Judges   

Chief Administrative Judge $227,800 $251,300 

Dean of Judicial Institute $222,000 $244,900 

First Deputy Chief Administrative Judge $225,000 $248,200 

DCAJ (NYC) $222,200 $245,100 

DCAJ (outside NYC) $222,200 $245,100 

AJ (in NYC; Judicial District; County) $218,500 $241,000 

Supreme Court   

Justice $210,900 $232,600 

Court of Claims   

Presiding Judge $222,200 $245,100 
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Title
Current 
4/1/2019

New 
4/1/2024

Judge $210,900 $232,600 

County Court   

 $210,900 $232,600 

 $202,800 $223,700 

 $200,400 $221,100 

Family Court   

 $210,900 $232,600 

 $200,400 $221,100 

Surrogate's Court   

 $210,900 $232,600 

 $209,600 $231,200 

 $200,500 $221,200 

 $200,400 $221,100 

Civil Court of NYC and Criminal Court of
NYC

  

Judge of the Civil Court $196,200 $216,400 

Housing Judge of the Civil Court $189,900 $216,400 

Judge of the Criminal Court $196,200 $216,400 
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Title
Current 
4/1/2019

New 
4/1/2024

District Court   

Pres., Board of Judge (Nassau) $196,200 $216,400 

Judge (Nassau) $196,200 $216,400 

Pres., Board of Judge (Suffolk) $196,200 $216,400 

Judge (Suffolk) $196,200 $216,400 

City Courts outside NYC   

Chief Judge, City Court $189,900 $216,400 

 City Court Judge 100% $189,900 $216,400 

 City Court Judge 75% $142,400 $162,300 

City Court Judge 50% $95,000 $108,200 

 City Court Judge 25% $47,500 $54,100 

Special City Court Judge 
Holding 2 positions 50% & 25%

$142,500 $162,300 

Special AJSC (Underlying Surrogate) $210,900 $232,600 

minus Tax & Finance Stipend Amount   

$573 $210,327 $232,027 

$740 $210,160 $231,860 

$807 $210,093 $231,793 
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Title
Current 
4/1/2019

New 
4/1/2024

$943 $209,957 $231,657 

$1,110 $209,790 $231,490 

$1,300 $209,600 $231,300 

$1,615 $209,285 $230,985 

$1,886 $209,014 $230,714 

$2,125 $208,775 $230,475 

$2,221 $208,679 $230,379 

$3,230 $207,670 $229,370 

$4,251 $206,649 $228,349 

$6,851 $204,049 $225,749 

$1,886 Acting Administrative Judge $216,614 $239,114 

NY County Clerks - Current Cycle
Pursuant to County Law, Article 25,
Section 908

$210,900 $232,600 

Agency Actions:
Agencies must submit a Pay Change on the Job Action Requests page
using the appropriate Reason code (see below) to pay the April 2024
salary increase to eligible employees in Agency 05680.

•    Reason code SAC (Mass Salary Increase) – for transaction with an
Effective Date equal to 03/28/2024 (Administration)
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•    Reason code CSL (Correct Salary) – for transactions with an Effective
Date after 03/28/2024 (Administration)

The salary on each inserted row for employees in Agency 05680 is
determined using the charts above – See OSC Actions.

Salary Table Update: UCS will provide a chart showing the annual rates
that currently exist on the Salary Grades table for Salary Administration
Plan UCC and Salary Grade 570 with an effective date equal to
04/04/2019 and the increased annual rates which are effective
03/28/2024.

Position Table Update: UCS will submit a spreadsheet to OSC that
contains the increased Approved Salary Rates which will be used to
update the Position Information for the impacted employees.

Control-D Reports Available After Processing:
Control-D Report NHRP704 (Mass Salary Increase Report) will be
available after processing of the automatic salary increases. This report
identifies all Judges and Justices who receive the salary increase and
identifies the salaries that were automatically increased.

Questions:
Questions regarding this bulletin may be directed to the Payroll Earnings
mailbox.

OUR OFFICE  

TOOLS  

INITIATIVES  

HELP  
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How would you rate our website?     





























Chapter 3 
Section J 

Page 1  
Date 5/13/80 

Opr. Human Resources 
Res: 164-99 

Revised: 9/21/99 
Revised: 9/15/09 

Res: 166-09 
Revised: 

Res: 
 

 
ORIENTATION PROCESS 

 
No candidate for employment may be placed on the County payroll until and unless they undergo 
an orientation session in the county Human Resources Office. The orientation program will 
provide new employees with information about their rights, benefits and responsibilities and will 
include, but not be limited to, the following areas: 
 

.  
1. Compliance with County Work Rules and County policies (i.e. Sexual Harassment, 

Substance Abuse, Workplace Violence). 
  
2. Registration for benefits including health and dental insurance, New York State 

Retirement, New York State Deferred Compensation, and other benefit programs.  
 

3. Compliance with and completion of federal and state employment verification and tax 
forms (i.e. federal employment verification I-9 form federal W-4 and state tax forms).  

 
4. Compliance with and receiving Oath of office.  

 
 
When a new employee is selected, the Department Head should review the annual orientation 
calendar prepared by Human Resources and select the most appropriate date in advance of the 
employee’s start date. To ensure all paperwork is completed, every effort should be made to 
provide it to Human Resources  no later than the Wednesday before the orientation date for 
inclusion in that week’s orientation session. No prospective employee should consider 
themselves hired until orientation session is completed.  




