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Human Resources & Insurance

Committee

Wednesday, September 2, 2026 2:30PM
40 McMaster Street, Ballston Spa, NY

Chair: Kevin Tollisen
Members: Robert Anderson, Dave Ball, C. Eric Butler,
Tom Richardson, Susan Wemple, Mo Wright-VC

Agenda
Welcome and Attendance
Approval of the minutes of the August 5, 2026 meeting
Workers Compensation Report

Amending the 2026 Compensation Schedule to create two full-time and one part-time
positions under the Saratoga County Animal Shelter and amending the 2026 County
budget in relation thereto — Kelly Devall, Animal Shelter

Renewing an agreement with Anthem Insurance Companies, Inc. for dental, medical,
and prescription insurance coverage for eligible County employees and non-Medicare
retirees — Scot Chamberlain, Human Resources

Renewing an agreement with MVP Health Plan, Inc. for Medicare coverage for eligible
County retirees — Scot Chamberlain, Human Resources

Appointing an acting Executive Director of Saratoga/Warren/Washington Counties
Workforce Board — Scot Chamberlain, Human Resources

Other Business

Adjournment
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SARATOGA COUNTY SI PLAN

1423573

New Claims Workers' Comp Claims By Month

Claims Entered From 07/01/26 To 08/01/26

City of Mechanicville-All Other

City of Saratoga Springs-Public Works
Saratoga Co-Employment & Training
Saratoga Co-Sheriff

Town of Clifton Park-All Other

Town of Clifton Park-Youth

Town of Halfmoon-Youth

Town of Malta-All Other

Town of Moreau-All Other

Town of Stillwater-Public Works

Town of Wilton-Public Works

Town of Wilton-Youth

Village of Corinth-Public Works

Vol Fire-Halfmoon-Waterford Fire Dist
Waterford Water Commission
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Notes: Claims types shown are statutory and reflect results as of date below
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Location Name Medical Indemnity Voc Rehab Expense Total
City of Mechanicville-Public Works $7,937 $3,002 $0 $48 | $10,987
City of Saratoga Springs City Center $690 $0 $0 $104 $794
City of Saratoga Springs-All Other $3,584 $369 $0 ($677)| $3,276
City of Saratoga Springs-Fire Department $814 $2,714 $0 | $3,303 $6,831
City of Saratoga Springs-Police Dept $8,162 $8,158 $0 | $4,202 | $20,523
City of Saratoga Springs-Public Works $68 $1,914 $0 | $1,048 $3,030
Clifton Park Halfmoon Emergency Crp-Paid $426 $0 $0 $19 $445
Galway Emergency Medical Services-Paid $427 $0 $0 $13 $440
Malta-Stillwater Ambulance Corps-Voluntr $67 $1,608 $0 $145 $1,820
Moreau Emergency Squad-Paid $1,420 $0 $0 | $1,090 $2,510
Moreau Emergency Squad-Volunteer $0 $0 $0 $10 $10
Saratoga Co-Animal Shelter $10,798 $2,224 $0 $49 | $13,071
Saratoga Co-Coroners $131 $0 $0 $26 $158
Saratoga Co-District Attorney $127 $0 $0 $21 $149
Saratoga Co-Maplewood Manor $0 $3,294 $0 $0 $3,294
Saratoga Co-Office of Emergency Mgt $0 $0 $0 $138 $138
Saratoga Co-Probation $297 $0 $0 $132 $428
Saratoga Co-Public Works Building/Grnds $123 $539 $0 $19 $681
Saratoga Co-Public Works Highway $1,445 $2,574 $0 $530 $4,549
Saratoga Co-Sewer District $518 $3,272 $0 $410 $4,200
Saratoga Co-Sheriff $38,072 | $10,067 $0 | $3,176 | $51,315
Saratoga Co-Social Services $0 $0 $0 $237 $237
Town of Ballston-Public Works $155 $0 $0 $30 $186
Town of Clifton Park-All Other $1,347 $2,683 $0 $185 $4,215
Town of Clifton Park-Youth $0 $0 $0 $10 $10
Town of Edinburg-All Other $0 $2,194 $0 $0 $2,194
Town of Halfmoon-Public Works $174 $0 $0 $146 $320
Town of Malta-Public Works $114 $2,800 $0 | $6,528 $9,442
Town of Moreau-All Other $1,474 $0 $0 $144 $1,618
Town of Moreau-Public Works $0 $0 $0 $29 $29
Town of Northumberland-All Other $346 $0 $0 $58 $404
Town of Stillwater-All Other $97 $0 $0 $12 $110
Town of Wilton-Public Works $455 $0 $0 $415 $869
Village of Ballston Spa-Police Dept $0 $0 $0 $380 $380
Village of Ballston Spa-Public Works $0 $1,543 $0 $0 $1,543
Village of Schuylerville-Public Works $970 $0 $0 $23 $993
Village of South Glen Falls-Police Dept. $164 $0 $0 $33 $197
Village of South Glen Falls-Public Works $183 $0 $0 $26 $209
Vol Fire Dept-Ballston Lake Fire Dept. $27 $533 $0 $10 $570
Vol Fire Dept-Burnt Hills Fire District $0 $0 $0 $62 $62
Vol Fire Dept-Greenfield Fire District $0 $3,548 $0 $0 $3,548
Vol Fire Dept-Malta Ridge Vol Fire Co $0 $0 $0 $160 $160
Vol Fire-Charlton Fire Dept. $275 $0 $0 $113 $388
Vol Fire-Clifton Park-Halfmoon Fire Dep $0 $0 $0 $10 $10
Vol Fire-Clifton Park-Vischer Ferry Fre $792 $0 $0 $203 $995
Vol Fire-Halfmoon-Waterford Fire Dist $0 $130 $0 $0 $130
Vol Fire-Vil of South Glens Falls Fire ($60) $3,548 $0 $89 $3,577
Vol Fire-Vil Schuylerville-Schuyler Hose $0 $3,548 $0 $0 $3,548
Vol Fire-West Crescent Fire District $0 $0 $0 $103 $103
Wilton Emergency Squad-Paid $0 $0 $0 $33 $33
$81,619 $60,261 $0 | $22,844 | $164,724
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TO: Steve Bulger, County Administrator
Ridge Harris, Deputy County Administrator
George Conway, County Attorney
Therese Connolly, Clerk of the Board
Stephanie Hodgson, Director of Budget

CC: John Warmt, Director of Purchasing
Jason Kemper, Director of Planning and Economic Development
Bridget Rider, Deputy Clerk of the Board
Audra Hedden, County Administrator's Office
Emily Spring, County Attorney's Office

DEPARTMENT: Animal Shelter
DATE: 8/20/26

COMMITTEE: Human Resources & Insurance

L. Is a Resolution Required:
Yes, Amendment to Compensation Schedule

2. Proposed Resolution Title:

75%\ SARATOGA COUNTY
~r’)  AGENDA ITEM REQUEST

AMENDING THE 2026 COMPENSATION SCHEDULE TO
CREATE TWO FULL TIME AND ONE PART TIME POSITIONS
UNDER THE SARATOGA COUNTY ANIMAL SHELTER AND
AMENDING THE 2026 COUNTY BUDGET IN RELATION
THERETO

Specific Details on what the resolution will authorize:

This resolution will authorize the creation of two (2) full time
Shelter Aide Positions with a salary range of $46,493-$56,213
whose main responsibilities will be (see attached job
description). This resolution will also create one (1) Part Time
Shelter Aide position with an hourly rate of $21.95 and whose
main responsibilities will be (see attached job description)

This column must be completed
prior to submission of the request.

County Attorney’s Office
Consulted Yes




4. Is a Budget Amendment needed: YES or D NO

5.

If yes, budget lines and impact must be provided.
Any budget amendments must have equal and offsetting entries.

Please see attachments for impacted budget lines.
(Use ONLY when more than four lines are impacted.)

County Administrator’s Office
Consulted Yes

Revenue

Account Number Account Name Amount

Expense

Account Number Account Name Amount

6000 Regular Wages see attached chart
6930 FICA/Med

6910 Retirement

6960 Health Insurance

Fund Balance (if applicable): (Increase = additional revenue, Decrease = additional expenses)

Decrease A-0599.B Appropriated Fund Balance-Budgetary

Amount: $43,509.99

Identify Budget Impact (Required):

Other

a. G/L line impacted Se€ above
b. Budget year impacted 2026

c. Details

The budget will be amended to authorize the related expenses and decrease

fund balance by $43,509.99




6. Are there Amendments to the Compensation Schedule? Human Resources Consulted

[:IYES or NO (If yes, provide details) Yes
a. Is anew position being created? Y D N
Effective date
Salary and grade

b. Is anew employee being hired? D Y DN

Effective date of employment
Salary and grade
Appointed position:

Term

¢. Isthis a reclassification? DY N

Is this position currently vacant? D b4 N
s this position in the current year compensation plan? D Y N

7. Does this item require the awarding of a contract: DY E N Purchasing Office Consulted
a. Type of Solicitation N/A

b. Specification # (BID/RFP/RFQ/OTHER CONTRACT #)

c. If a sole source, appropriate documentation, including an updated letter, has been
submitted and approved by Purchasing Department? I: Y D N D N/A

d. Vendor Contact Name:

e. Vendor Email:

f. Vendor Phone:

g. [s the vendor/contractor an LLC, PLLC, or partnership:
h. State of vendor/contractor organization:

i. Commencement date of contract term:

J- Termination of contract date:

k. Contract renewal date and term:

1. [s this a renewal agreement: D Y D N

m. Vendor/Contractor comment/remarks:



10.

[s a grant being accepted: D YES or NO

a. Source of grant funding:

b. Agency granting funds:

c. Amount of grant:

d. Purpose grant will be used for:

e. Equipment and/or services being purchased with the grant:
f. Time period grant covers:

g. Amount of county matching funds:

h. Administrative fee to County:

Supporting Documentation:

I:I Marked-up previous resolution

|:| No Markup, per consultation with County Attorney
Information summary memo
I:I Copy of proposal or estimate

I:l Copy of grant award notification and information

other JOD specifications

County Administrator’s Office
Consulted Yes

Remarks:

see attached proposal




Account # Account Name

T

FICA/MED

Health Ins

Account #

Account Name

Amount for last
quarter 2026 FT

$995.15

$2954.76

Amount for last
quarter 2026 FT

$995.15

$2954.76

Amount for last
quarter 2026 PT




Staffing Support to Stabilize Daily Shelter Operations

Purpose of Proposal

This proposal outlines the current operational conditions within the shelter, highlights the challenges
resulting from increased population and workload demands, and formally requests additional staffing to
ensure sustainable, high-quality animal care and effective customer service.

1. Current Operational Overview

Canine Care Demands

o The shelter is currently caring for 69 full kennels, all double-sided, requiring 138 kennels to be
fully cleaned every morning.

* Despite strong effort from staff, morning kennel cleaning is routinely extending until 1 PM or
later.

* This delay prevents dog counselors from conducting timely dog meets, directly affecting:
o Adoption flow
o Customer service
o Overall operational efficiency

Feline Care Demands

» Cat housing is operating at 80% capacity.
*» Feline cleaning is consistently extending past the 10 AM opening time, leading to service delays
and staff strain.

Ancillary Workload Pressures

e Dishwashing and laundry volume has surpassed what staff and volunteers can reasonably
manage.

* Leadership (Susan and Kelly) are supplementing daily operations by assisting with laundry, kennel
and cage cleaning, and front desk duties—yet operational strain persists.

Volunteer Contributions
¢ Volunteers are providing steady daily support.

* Despite this, workload volume continues to exceed staffing capacity, resulting in significant daily
backlog.



2. Operational Challenges
The shelter is experiencing a true operational crisis driven by:

+ Elevated population levels in both canine and feline areas

¢ High-intensity daily workload

¢ Insufficient staffing to maintain essential care standards

¢ Delays that negatively impact adoptions, customer experience, and animal welfare
¢ Staff and volunteer burnout risk due to sustained overload

These conditions threaten the shelter's ability to provide safe, timely, and humane care.

3. Staffing Request

To stabilize operations and maintain acceptable standards of care, | am requesting approval to add:

¢ Two (2) full-time staff positions
* One (1) part-time staff position

Justification for Staffing Increase
Additional staffing will:

* Restore timely kennel and cage cleaning

¢ Enable dog counselors to resume morning dog meets and improve adoption flow
e Reduce service delays at opening

¢ Manage laundry and dish volume effectively

e Prevent staff and volunteer fatigue and unsustainable workload

* Support consistent, humane care for all animals in shelter custody

4. Conclusion

Given current conditions, staffing expansion is essential to uphold operational quality, ensure animal
welfare, and support staff and volunteer well-being. | respectfully request prompt consideration of this
proposal.



DEPARTMENT OF HUMAN RESOURCES

= EMPLOYMENT OPPORTUNITY NOTICE

Saratoga County Animal Shelter

Job Title: ANIMAL SHELTER AIDE

Salary Range: $46,493 - $56,213* (*Salary range provides earnings potential, which is based on years

of service employed with Saratoga County in specified title)

Work Location: 6010 County Farm Road, Ballston Spa NY 12020

Classification: Labor (No Exam Required)

Job Description

This is routine manual labor involving work related to the care, treatment and maintenance of each animal.
Care and treatment begin upon intake and continues throughout each animal’s stay at the Shelter facility.
Although primary duties involve feeding, watering, cleaning kennels, walking, bathing and monitoring the
well-being of dogs, cats and other companion animals, assisting with general inquiries, thru public facing
interaction and by phone, is a routine requirement. Duties are performed under the direct supervision of the
Director, Deputy Director, or other designated administrative personnel. Work is performed in accordance
with established policies and procedures. Supervision is not a duty of employees in this position. Incumbents
perform related work as required.

Minimum Qualifications (at least)

None required (Preference may be given to individuals with work experience in caring and dealing with a
variety of animals, and to those that have daytime, weekend and holiday availability.)

Typical Work Activities (*lllustrative)

Assists in the completion of tasks related to the intake, processing monitoring, medical treatment, daily
care, housing, exercising, neutering, adoption redemption or disposition animals;

Assists in the cleaning and disinfecting of animal holding areas, bedding, waiting rooms, isolation areas,
office areas, storage areas, and surrounding grounds;

Assists the general public in person and on the phone, answering questions and providing information
about the various programs and procedures at the Animal Shelter;

Prepares food and water for distribution to animals;

Assists in the implementation and coordination of the Shelter’s adoption program, volunteer programs
and other programs;

Assists in the cleaning and grooming of all animals;

Assists in maintaining and preparing a variety of reports and records related to the operation of the
Animal Shelter;



Z#.%)| DEPARTMENT OF HUMAN RESOURCES
EMPLOYMENT OPPORTUNITY NOTICE

'
R g, o
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e Operates a variety of machines related to the Animal Shelter, including a personal computer, as
required.
*Typical Work Activities are intended only as illustrations of possible types of work that might be appropriately assigned
to an incumbent of this title. Work activities that do not appear above are not excluded as appropriate work
assignments, as long as they can be reasonably understood to be within the logical limits of the job.

Additional Information
* Excellent benefits, NYS Retirement and Compensation Plan

To Apply (via Link Provided)
* Qualified candidates may alternatively submit an application and resume, by mail or in person to the

Personnel Officer — Civil Service Division, 40 McMaster Street, Ballston Spa, NY 12020
® Resume may not be substituted for application
® Fax submissions will not be accepted

Applications will continue to be accepted through the date posted or until the flyer is removed.

If you require reasonable accommodation in completing this application, interviewing, completing any pre-employment testing, or otherwise
participating in the employee selection process, please direct your inquiries to the Human Resources Office. Saratoga County is an equal opportunity
employer.

We are committed to fostering an inclusive environment where diversity is valued and recognized as a source of strength and enrichment. We seek
to attract talented people from a diverse range of backgrounds and cultures, and encourage women, people of color, LGBTQ individuals, those with
disabilities, members of ethnic minorities, foreign-born residents, and veterans to apply.



DEPARTMENT OF HUMAN RESOURCES
EMPLOYMENT OPPORTUNITY NOTICE

Saratoga County Animal Shelter

Job Title: ANIMAL SHELTER AIDE (Part-time)

Salary Range: $21.95/Hour

Work Location: 6010 County Farm Road, Baliston Spa NY 12020

Classification: Labor (No Exam Required)

Job Description

This is routine manual labor involving work related to the care, treatment and maintenance of each animal.
Care and treatment begin upon intake and continues throughout each animal’s stay at the Shelter facility.
Although primary duties involve feeding, watering, cleaning kennels, walking, bathing and monitoring the
well-being of dogs, cats and other companion animals, assisting with general inquiries, thru public facing
interaction and by phone, is a routine requirement. Duties are performed under the direct su pervision of the
Director, Deputy Director, or other designated administrative personnel. Work is performed in accordance
with established policies and procedures. Supervision is not a duty of employees in this position. Incumbents
perform related work as required. NOTE: Hours worked will be discussed/determined at the interview level.

Minimum Qualifications (at least)
None required (Preference may be given to individuals with work experience in caring and dealing with a
variety of animals, and to those that have daytime, weekend and holiday availability.)

Typical Work Activities (*Illustrative)

Assists in the completion of tasks related to the intake, processing monitoring, medical treatment, daily
care, housing, exercising, neutering, adoption redemption or disposition of lost, seized, unwanted, sick
or stray animals at the Shelter facility, following established policies and procedures;

Assists in the cleaning and disinfecting of animal holding areas, bedding, waiting rooms, isolation areas,
office areas, storage areas, and surrounding grounds:

Assists the general public in person and on the phone, answering questions and providing information
about the various programs and procedures at the Animal Shelter;

Prepares food and water for distribution to animals;

Assists in the implementation and coordination of the Shelter’s adoption program, volunteer programs
and other programs;

Assists in the cleaning and grooming of all animals;

Assists in maintaining and preparing a variety of reports and records related to the operation of the
Animal Shelter;



DEPARTMENT OF HUMAN RESOURCES
EMPLOYMENT OPPORTUNITY NOTICE

® Operates a variety of machines related to the Animal Shelter, including a personal computer, as
required;
*Typical Work Activities are intended only as illustrations of possible types of work that might be appropriately assigned
to an incumbent of this title. Work activities that do not appear above are not excluded as appropriate work
assignments, as long as they can be reasonably understood to be within the logical limits of the job.

Additional Information
® Optional NYS Retirement enrollment

To Apply (via Link Provided)
* Qualified candidates may alternatively submit an application and resume, by mail or in person to the
Personnel Officer — Civil Service Division, 40 McMaster Street, Ballston Spa, NY 12020
® Resume may not be substituted for application
® Fax submissions will not be accepted

Applications will continue to be accepted through the date posted, or until the flyer has been removed.

If you require reasonable accommodation in completing this application, interviewing, completing any pre-employment testing, or otherwise
participating in the employee selection process, please direct your inquiries to the Human Resources Office. Saratoga County is an equal opportunity
employer.

We are committed to fostering an inclusive environment where diversity is valued and recognized as a source of strength and enrichment. We seek
to attract talented people from a diverse range of backgrounds and cultures, and encourage women, people of color, LGBTQ individuals, those with
disabilities, members of ethnic minorities, foreign-born residents, and veterans to apply.



SARATOGA COUNTY
AGENDA ITEM REQUEST

TO: Steve Bulger, County Administrator
George Conway, County Attorney Therese
Connolly, Clerk of the Board Stephanie
Hodgson, Director of Budget

CC: John Warmt, Director of Purchasing
Jason Kemper, Director of Planning and Economic Development
Bridget Rider, Deputy Clerk of the Board

Audra Hedden, County Administrator's Office )
Emily Spring, County Attorney's Office This column must be completed
prior to submission of the request.

DEPARTMENT: Human Resources
DATE: 8/19/26
COMMITTEE: Human Resources & Insurance

County Attorney’s Office
Consulted

L. Is a Resolution Required:
Yes, Contract Renewal

2. Proposed Resolution Title:

AUTHORIZING A RENEWAL AGREEMENT WITH ANTHEM
INSURANCE COMPANIES, INC. FOR DENTAL, MEDICAL,
AND PRESCRIPTION INSURANCE COVERAGE FOR
ELIGIBLE COUNTY EMPLOYEES AND NON-MEDICARE
RETIREES

3. Specific Details on what the resolution will authorize:

A renewal agreement with Anthem Insurance Companies, Inc.
to continue providing medical, prescription and dental insurance
coverage, including aggregate stop loss insurance coverage,
for eligible County employees, non-Medicare retirees and their
dependents, effective January 1, 2027 through December 31,
2027. The proposed renewal has a projected cost of
$32,722,332.32, inclusive of optional additional benefits for
County management.




4.

Is a Budget Amendment needed: YES or |V |NO County Administrator’s Office
If yes, budget lines and impact must be provided. Consulted Yes
Any budget amendments must have equal and offsetting entries.

Please see attachments for impacted budget lines.
(Use ONLY when more than four lines are impacted.)

Revenue

Account Number Account Name Amount
Expense

Account Number Account Name Amount

Fund Balance (if applicable): (Increase = additional revenue, Decrease = additional expenses)

Amount:

Identify Budget Impact (Required):
Other

a. G/L line impacted MS.17.000-8640, MS.17.000-8642 & MS.17.000-8641.DNTL
b. Budget year impacted 2027

c. Details

No Budget Impact. Funds for this agreement will be included in the 2027
Tentative budget.



6.

Are there Amendments to the Compensation Schedule?

a.

b.

C.

YES or |v |[NO (Ifyes, provide details)

Is a new position being created? Y |[V|N
Effective date
Salary and grade
Is a new employee being hired? Y |Y|N
Effective date of employment
Salary and grade
Appointed position:
Term
Is this a reclassification? Y |V [N
Is this position currently vacant? Y |V

N

Is this position in the current year compensation plan?

Does this item require the awarding of a contract:

a.
b.

Type of Solicitation

Human Resources Consulted

v [N

Y

v

N

Specification # (BID/RFP/RFQ/OTHER CONTRACT #)

Purchasing Office Consulted
N/A

If a sole source, appropriate documentation, including an updated letter, has been

submitted and approved by Purchasing Department?

Vendor Contact Name:
Vendor Email:

Vendor Phone:

Is the vendor/contractor an LLC, PLLC, or partnership:

State of vendor/contractor organization:

Commencement date of contract term:
Termination of contract date:

Contract renewal date and term:

Is this a renewal agreement: |y | Y

Vendor/Contractor comment/remarks:

[y

N v | NA




County Administrator’s Office
Consulted = . :

Is a grant being accepted: YES or v |INO

a. Source of grant funding:

b. Agency granting funds:

c. Amount of grant:

d. Purpose grant will be used for:

e. Equipment and/or services being purchased with the grant:
f. Time period grant covers:

g. Amount of county matching funds:

h. Administrative fee to County:

Supporting Documentation:

v’ | Marked-up previous resolution

No Markup, per consultation with County Attorney

Information summary memo

Copy of proposal or estimate

Copy of grant award notification and information

Other

Remarks:

Renewal agreement with Anthem Insurance Companies, Inc. for medical, prescription and dental coverage
for eligible County employees and non-Medicare retirees for the period of January 1, 2027 through
December 31, 2027, at a projected annual cost of $32,722,332.32.

The resolution will authorize the Chair of the Board of Supervisors to execute the agreement and the Director
of Human Resources to review, sign applicable renewal rate sheets and related benefit documentation,
consistent with established County practice. This authorization formalizes the existing process and does not
represent a change in the County's established practices.



BOARD OF SUPERVISORS

RESOLUTION 259—2825

Introduced by Human Resources and Insurance: Supervisors Tollisen, Anderson,
Butler, Eant; Richardson, Thempsen;-and-M-—Veitch- Ball, Wemple and Wright

AUTHORIZING AN AGREEMENT WITH ANTHEM INSURANCE COMPANIES, INC.
FOR DENTAL, MEDICAL, AND PRESCRIPTION INSURANCE COVERAGE FOR
ELIGIBLE COUNTY EMPLOYEES AND NON-MEDICARE RETIREES

WHEREAS, the County of Saratoga is-eemmitted-teprovides comprehensive, cost-
effective, and high-quality medical, prescription, and dental benefits to its eligible employees,
non-Medicare retirees, and their dependents; and

WHEREAS, Anthem Insurance Companies, Inc. has submitted a proposal to serve as the
County’s carrier for medical, prescription, and dental insurance coverage, for the term
commencing January 1, 2027 and expiring December 31, 2027, on an administrative services
only basis, offering favorable premium rates, comprehensive benefits, and a provider network
that meets the needs of County employees and their dependents; and

WHEREAS, the proposal from Anthem Insurance Companies, Inc. also includes related
stop-loss insurance agreements, and states a projected total 2027 annual cost to the County of
$32,722,332.32 for the proposed coverage; and

WHEREAS, our Human Resources and Insurance Committee and the Director of
Human Resources have recommended that the County accept the renewal submitted by Anthem
Insurance Companies, Inc. for the provision of medical, prescription, and dental insurance
coverage for eligible County employees, non-Medicare retirees, and their dependents, at a
projected cost of $32,722,332.32 for the term commencing January 1, 2027 and expiring
December 31, 2027; now, therefore, be it

RESOLVED, that the Board of Supervisors has determined that contracting with
Anthem Insurance Companies, Inc. will be in the best interests of the County, both in terms of
fiscal responsibility and quality of service; and be it further

RESOLVED, that the Chair of the Board of Supervisors is hereby authorized to execute
a renewal agreement and-al-related-deeuments-with Anthem Insurance Companies, Inc., for the
provision of medical, prescription, and dental insurance benefits for eligible County employees,



non-Medicare retirees, and their dependents, including related stop-loss insurance agreements,
at a projected cost of $32,722,332.32 for the term commencing January 1, 2027 and expiring
December 31, 2027; and be it further

RESOLVED, that the Director of Human Resources is hereby authorized to
approve and execute the applicable renewal and related benefit documentation associated
with the Anthem Insurance Companies, Inc. Renewal, consistent with the terms authorized
by this Resolution; and be it further

RESOLVED, that the form and content of such agreement shall be subject to the
approval of the County Attorney; and be it further

RESOLVED, that this Resolution shall take effect immediately.

BUDGET IMPACT STATEMENT: No budget impact. Funds for this agreement will be

included in the 2027 Tentative Budget.




SARATOGA COUNTY
AGENDA ITEM REQUEST

TO: Steve Bulger, County Administrator
George Conway, County Attorney Therese
Connolly, Clerk of the Board Stephanie
Hodgson, Director of Budget

CC: John Warmt, Director of Purchasing
Jason Kemper, Director of Planning and Economic Development
Bridget Rider, Deputy Clerk of the Board

Audra Hedden, County Administrator's Office ]
Emily Spring, County Attorney's Office This column must be completed
prior to submission of the request.

DEPARTMENT: Human Resources
DATE: 8/19/26
COMMITTEE: Human Resources & Insurance

County Attorney’s Office
Consulted

L. Is a Resolution Required:
Yes, Contract Renewal

2. Proposed Resolution Title:

Authorizing Health Insurance contract with MVP Health Plan,
Inc. for Medicare retirees in 2027.

3. Specific Details on what the resolution will authorize:

A renewal agreement with MVP Health Plan, Inc. to provide
health insurance coverage under the Medicare Advantage Plan
for retirees enrolled in Medicare at a projected cost of
$5,223,024.00 effective January 1, 2027.




4.

5.

Is a Budget Amendment needed: YES or
If yes, budget lines and impact must be provided.

Any budget amendments must have equal and offsetting entries.

v

NO

Please see attachments for impacted budget lines.
(Use ONLY when more than four lines are impacted.)

County Administrator’s Office
Consulted Yes

Revenue
Account Number Account Name Amount
Expense
Account Number Account Name Amount

Fund Balance (if applicable): (Increase = additional revenue, Decrease = additional expenses)

Amount:

Identify Budget Impact (Required):

Other

a. G/L line impacted MS.17.000-8941.R
b. Budget year impacted 2027

c. Details

No Budget Impact. Funds for this agreement will be included in the 2027

tentative budget.



6.

7.

Are there Amendments to the Compensation Schedule?

a.

b.

C.

YES or |V |[NO (Ifyes, provide details)

Is a new position being created? Y |[V|N
Effective date
Salary and grade
Is a new employee being hired? Y |Y|N
Effective date of employment
Salary and grade
Appointed position:
Term
Is this a reclassification? Y |V |N
Is this position currently vacant? Y |V

N

Is this position in the current year compensation plan?

Does this item require the awarding of a contract:

a.
b.

Type of Solicitation

Human Resources Consulted

v [N

Y

v

N

Specification # (BID/RFP/RFQ/OTHER CONTRACT #)

Purchasing Office Consulted
N/A

If a sole source, appropriate documentation, including an updated letter, has been

submitted and approved by Purchasing Department?

Vendor Contact Name:
Vendor Email:

Vendor Phone:

Is the vendor/contractor an LLC, PLLC, or partnership:

State of vendor/contractor organization:

Commencement date of contract term:
Termination of contract date:

Contract renewal date and term:

Is this a renewal agreement: |y | Y

Vendor/Contractor comment/remarks:

[y

N N/A




0.

10.

Is a grant being accepted: YES or v |INO

a.

Source of grant funding:

Agency granting funds:

Amount of grant:

Purpose grant will be used for:

Equipment and/or services being purchased with the grant:

Time period grant covers:

Amount of county matching funds:

Administrative fee to County:

Supporting Documentation:

v

Marked-up previous resolution
No Markup, per consultation with County Attorney
Information summary memo

Copy of proposal or estimate
Copy of grant award notification and information

Other

County Administrator’s Office
Consulted

Remarks:
Agreement with MVP for provision of medical and prescription drug health insurance for
Medicare eligible retirees from County employment for the period January 1, 2027 through
December 31, 2027 at a projected cost of $5,223,024.00, subject to the agreement

excluding the imposition of any late payment interest penalties. The resolution will authorize the

Chair of the Board of Supervisors to execute the agreement and the Director of Human

Resources to review, sign applicable renewal rate sheets and related benefit documentation,
consistent with established County practice. This authorization formalizes the existing process

and does not represent a change in the County's established practices.




BOARD OF SUPERVISORS

16212825
RESOLUTION 310—2025

Introduced by Human Resources and Insurance Law-andFinanee: Supervisors M-

Veiteh, Connolly;- Grasse; Lant; Murray;-Ostrander; Tollisen, Anderson, Butler,
Richardson, Ball, Wemple, and Wright k-Veiteh

AUTHORIZING AN AGREEMENT WITH MVP HEALTH PLAN, INC. FOR
MEDICARE COVERAGE FOR ELIGIBLE COUNTY RETIREES

WHEREAS, pursuant to Resolution 310 - 2025 232—2024, this Board authorized an
agreement with MVP Health Plan, Inc. (“MVP”) for medical and prescription drug insurance
coverage for Medicare-eligible County Retirees under MVP’s Medicare Advantage Plan for the
term commencing January 1, 20256 and expiring December 31, 20256 and

WHEREAS, MVP has submitted a proposal for the provision of medical and
prescription drug insurance coverage for Medicare-eligible County Retirees for 20267 at a
projected cost of $4;422,200 $5,223,024; and

WHEREAS, our Law and Finance Committee, the County Administrator, Director of
Human Resources, Deputy Director of Human Resources, and County Healthcare Specialist have
recommended that the County accept MVP’s proposal, in the projected amount of $4;422,200
$5,223,024, for medical and prescription drug insurance coverage for Medicare-eligible County
retirees under MVP’s Medicare Advantage Plan for the term commencing January 1, 2026 and
expiring December-31, 20267 ;now, therefore, be it

RESOLVED, that the Chair of the Board of Supervisors is hereby authorized to execute
an agreement with MVP Health Plan, Inc., in the projected amount of $4;422;200 $5,223,024, for
medical and prescription drug insurance coverage for Medicare-eligible County Retirees under
MVP’s Medicare Advantage Plan for the term commencing January- 1, 20267 and expiring
December 31, 20267; subject to such agreement excluding the imposition of any late payment
interest penalties; and be it further

RESOLVED, that the Director of Human Resources is hereby authorized to approve and
execute the applicable renewal and related benefit documentation associated with the MVP
Health Plan, Inc. renewal, consistent with the terms authorized by this Resolution; and be it
further

RESOLVED, that the form and content of such agreement shall be subject to the
approval of the County Attorney; and be it further

RESOLVED, that this Resolution shall take effect immediately.

BUDGET IMPACT STATEMENT: No budget impact. Funds for this agreement will be
included in the 20267 Tentative Budget.

Oetober212025Regular- Meeting
Mot opteS sor K Veitel
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Jessica Poe
Line

Jessica Poe
Line


SARATOGA COUNTY
AGENDA ITEM REQUEST

TO: Steve Bulger, County Administrator
Ridge Harris, Deputy County Administrator
George Conway, County Attorney
Therese Connolly, Clerk of the Board
Stephanie Hodgson, Director of Budget

CC: John Warmt, Director of Purchasing
Jason Kemper, Director of Planning and Economic Development
Bridget Rider, Deputy Clerk of the Board

Audra Hedden, County Administrator's Office )
Emily Spring, County Attorney's Office This column must be completed
prior to submission of the request.

DEPARTMENT: Human Resources
DATE: 8/20/26
COMMITTEE: Human Resources & Insurance

County Attorney’s Office
Consulted

1. Is a Resolution Required:

Yes, Other

2. Proposed Resolution Title:

Appointing an Acting Executive Director of
Saratoga/Warren/Washington Counties Workforce Board.

3. Specific Details on what the resolution will authorize:

This resolution will authorize the appointment of the Deputy
Director of Saratoga/Warren/Washington Counties Workforce
Board effective 10/01/2026 as Acting Executive Director of
Saratoga/Warren/Washington Counties Workforce Board due to
the retirement of Gretchen Steffan effective 09/30/2026.




4.

Is a Budget Amendment needed: YES or |V [NO County Administrator’s Office
If yes, budget lines and impact must be provided. Consulted

Any budget amendments must have equal and offsetting entries.

Please see attachments for impacted budget lines.
(Use ONLY when more than four lines are impacted.)

Revenue

Account Number Account Name Amount
Expense

Account Number Account Name Amount

Fund Balance (if applicable): (Increase = additional revenue, Decrease = additional expenses)

Amount:

Identify Budget Impact (Required):

No Budget Impact. Funds are included in the Department Budget

a. G/L line impacted

b. Budget year impacted

C. Details



6.

Are there Amendments to the Compensation Schedule?

Human Resources Consulted

YES or |V [NO (Ifyes, provide details)

a. Is anew position being created? Y |Y|[N
Effective date
Salary and grade
b. Is a new employee being hired? Y |YIN
Effective date of employment
Salary and grade
Appointed position:
Term
c. Isthis a reclassification? Y |v|N
Is this position currently vacant? Y |V [N
Is this position in the current year compensation plan? | ¥ |Y N
Does this item require the awarding of a contract: Y |Y]|N Purchasing Office Consulted
a. Type of Solicitation
b. Specification # (BID/RFP/RFQ/OTHER CONTRACT #)
c. If a sole source, appropriate documentation, including an updated letter, has been
submitted and approved by Purchasing Department? E Y N N/A
d. Vendor Contact Name:
e. Vendor Email:
f. Vendor Phone:
g. Is the vendor/contractor an LLC, PLLC, or partnership:
h. State of vendor/contractor organization:
1. Commencement date of contract term:
j. Termination of contract date:
k. Contract renewal date and term:
L. Is this a renewal agreement: Y N
m. Vendor/Contractor comment/remarks:



10.

Is a grant being accepted: YES or v [NO

a. Source of grant funding:

b. Agency granting funds:

c. Amount of grant:

d. Purpose grant will be used for:

e. Equipment and/or services being purchased with the grant:
f. Time period grant covers:

g. Amount of county matching funds:

h. Administrative fee to County:

Supporting Documentation:

Marked-up previous resolution

No Markup, per consultation with County Attorney

Information summary memo

Copy of proposal or estimate

Copy of grant award notification and information

Other

County Administrator’s Office
Consulted

Remarks:

Kassandra Purcell will assume the position effective 10/01/2026 and move from a MC

Grade 14 Step 2A to MC Grade 18 Step 1.






